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Introduction 
 
 
The Alberta Conference of Seventh-day Adventists (SDA) Office of 
Education is committed to providing quality education that nurtures the 
physical, intellectual, and spiritual growth of our students. This Annual 
Education Report (AERR) serves as a summary of our accomplishments, 
challenges, and goals for the year 2023-2024.  
 
Message from the Education Director 
 
As the Education Director of the Adventist School Division, it is my pleasure to present 
the Annual Education Review and Report (AERR) for the academic year. This 
comprehensive document reflects our commitment to transparency, accountability, and 
continuous improvement in the pursuit of academic excellence within our schools. 
 
Over the past year, our dedicated educators, administrators, and support staff have 
worked tirelessly to create an enriching and nurturing learning environment for our 
students. The AERR provides an overview of the key achievements, challenges, and 
strategic initiatives that have shaped our educational landscape. 
 
I encourage you to review the AERR thoroughly and welcome any feedback or insights 
you may have. Your collaboration and support are invaluable as we strive to create a 
learning environment that prepares students for a successful future. 
 
Thank you for your continued partnership in advancing education within the Adventist 
School Division. I look forward to our collective efforts in ensuring the continued 
success and growth of our schools. 
 
Sincerely, 

 
 
 

 

 

 
Gail Wilton 
Education Director 
Alberta Conference Office of Education  
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Accountability Statement 
 

 
 
Message from the Conference President (Board Chair) 
 
 
 
The Alberta Conference of the Seventh-day Adventist Church School System affirms our 
commitment to transparency, continuous improvement, and accountability in the delivery of 
education. This accountability statement serves as a testament to our dedication to meeting the 
expectations outlined in the Annual Education Results Report (AERR).  
 
 
We acknowledge the importance of the AERR as a tool for assessing our educational practices, 
setting goals, and demonstrating our progress in fulfilling the Alberta Education requirements.  
 
 
This accountability statement serves as a public declaration of our commitment to the principles 
and goals outlined in the AERR. We embrace the opportunity to learn from our successes and 
challenges, and we remain steadfast in our pursuit of providing the highest quality education to 
the students within the Alberta Conference of the Seventh-day Adventist Church School 
System. 
 
The Board has approved this Annual Education Results Report on November 29, 2023. 
Additional reviews and approval occurred February 7, 2024.  
 
 
Sincerely, 
 

 
 
Jeff Potts 
President 
Alberta Conference Office of Seventh-day Adventist 
Lacombe, AB 
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Mission and Vision 
 
 

 

The Vision and Mission of the Seventh-day Adventist School system in 
Alberta is to inspire in each student a life of faith, wisdom, and service. We 
will seek to do this by: 

 Striving for Excellence through a variety of challenging academic 
activities that engage learners and promote their success. 

 Acting ethically and professionally, promoting fairness, 
transparency, trust and the wholistic well-being of every student 

 Maintaining a safe learning environment that reflects Adventist 
values, respects diversity, and promotes collaboration. 

 Planning for continuous school improvement by making strategic 
use of various assessment data, research, and input from school 
stakeholders. 

 Providing daily opportunities for students to see Jesus through 
curricular and extracurricular programs, through healthy 
relationships, and service. 
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Context and Demographics 
 
 
Our Schools 
 

School Name Location Grades 

Chinook Winds Adventist Academy Calgary K-12 

College Heights Christian School Lacombe K-9 

Coralwood Adventist Academy Edmonton K-12 

Higher Ground Christian School Medicine Hat K-9 

Mamawi Atosketan Native School Ponoka County K-12 

Parkview Adventist Academy Lacombe 10-12 

Peace Hills Adventist School Wetaskiwin K-9 

Prairie Adventist Christian eSchool Online K-12 

South Side Christian School Red Deer K-9 

Sylvan Meadows Adventist School Sylvan Lake K-9 

Woodlands Adventist School Ponoka County K-9 
 

Quick Links 
 
Website: albertasdaedu.org 
Three-Year Ed Plan: albertasdaedu.org/acoe-assurance-2 
Canadian Adventist Education: adventist.ca 
North American Division, Adventist Education: adventisteducation.org 
General Conference, Adventist Education:  
https://www.adventist.education/ 
 
  

https://albertasdaedu.org/
https://albertasdaedu.org/acoe-assurance-2
http://www.adventist.ca/
http://www.adventisteducation.org/
https://www.adventist.education/
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Our Division 
 

  

The Alberta Conference Office of the 
Seventh-day Adventist Church’s education 
district spans the province from Medicine 
Hat to Edmonton with reach around the 

world through our online school. The 
District Office is housed in Lacombe with 

connections to the Canadian, North 
American and World Division SDA offices 

in Ontario and Maryland 

Our teachers are required to hold both 
Alberta Teacher Certification and SDA 

Church Teacher Certification. Our 
principals are also required to hold the 

Leadership Quality Standard 
endorsement. With high priority placed on 

excellence in education, our teachers 
access professional development and 
continuing education through multiple 

avenues ensuring our continued collective 
professional development and academic 

growth. 
 

Alberta Statistics 
 

1427 students district-wide 
 

256 Students in online/Homeschool 
programming. 

 
11 Schools 

 
110 Teachers Across the District 

 
23 Masters/Doctoral degrees 

 
World Church Statistics 

 
1.95 million Students 

 
8 515 Educational Institutions 

 
80 000 Teachers 

 
 
 

 
Our Programs 

 
Brick-and Mortar Schools 

 
Online Education 

 
Home Education Program 

 
Shared responsibility Programs 

 
Second Language Learning 

 
Mission Trips to various places around the 

world for high school students 
 

Athletic Programs 
 

Service Opportunity Programming 
 

Church/School Collaboration Programs 
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Whistleblower Protection 
 

Silent Whistle Program 

 

Section 32 of the Public Interest Disclosure Act (2013) requires that school 
authorities include their annual report of disclosures in their AERR.  
The Alberta Conference Office of Education utilizes the Silent Whistle 
program provided through the General Conference of the Seventh-day 
Adventist Church.  
 
There were no disclosures to report in 2022/2023. 
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Accountability Pillar Overall Summary 
  

District-Wide Summary 
Fall 2023 

Assurance Domain Measure 
Alberta Conference 7th Day 

Ad Alberta Measure Evaluation 

Current 
Result 

Prev 
Year 

Result 
Prev 3 
Year 

Average 
Current 
Result 

Prev 
Year 

Result 
Prev 3 
Year 

Average 
Achievement Improvement Overall 

Student Growth and 
Achievement 

Student Learning 
Engagement 86.2 84.8 84.8 84.4 85.1 85.1 n/a Maintained n/a 
Citizenship 85.5 84.7 86.2 80.3 81.4 82.3 Very High Maintained Excellent 
3-year High School 
Completion 42.3 56.0 58.3 80.7 83.2 82.3 Very Low Declined Concern 
5-year High School 
Completion 59.1 71.3 76.7 88.6 87.1 86.2 Very Low Declined Concern 
PAT: Acceptable 38.8 43.6 n/a 63.3 64.3 n/a Very Low n/a n/a 
PAT: Excellence 6.5 9.2 n/a 16.0 17.7 n/a Very Low n/a n/a 
Diploma: Acceptable 73.3 59.8 n/a 80.3 75.2 n/a Low n/a n/a 
Diploma: Excellence 17.4 6.9 n/a 21.2 18.2 n/a Intermediate n/a n/a 

Teaching & Leading Education Quality 89.5 88.7 90.3 88.1 89.0 89.7 High Maintained Good 

Learning Supports 
Welcoming, Caring, 
Respectful and Safe Learning 
Environments (WCRSLE) 

86.4 87.9 87.9 84.7 86.1 86.1 n/a Maintained n/a 

Access to Supports and 
Services 80.0 83.0 83.0 80.6 81.6 81.6 n/a Declined n/a 

Governance Parental Involvement 80.7 84.2 88.9 79.1 78.8 80.3 High Declined Acceptable 

 

District FNMI Summary 
Fall 2023 
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Strength 
Citizenship: Seventh-day Adventist schools in Alberta help students to develop civic 
responsibility, healthy and respectful attitudes towards themselves and others, and a 
commitment to lifelong learning to grow into a wholistic being. We are proud to develop students 
who will enhance their communities in various aspects making Alberta a better place to live. 

Education Quality: Professional growth expectations for all teachers and principals as well as 
stakeholder relationships is the focus in our drive to excellent outcomes in this area. 

 

 

Growth Points 
There has been a slight decrease in parental involvement over the past two years due to Covid. 
This year there has been a noticeable increase in parental involvement at schools, so the 
expectation is that this measurement will increase back to around the 90th percentile.  

Our High School Completion rates remain a focus of our high school task force. Several of our 
students choose to complete high school in 4 to 5 years affecting these numbers.  

Our decline in PAT tests is also a focus for review in our district. We have set up teacher in-
service opportunities to address test readiness, student accommodations and test taking skills.  

We know the effects of COVID are still prevalent as we work to fill learning gaps associated with 
a world-wide pandemic.  
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Student Growth and Achievement 
 

 
Strengths 
Overall, student learning engagement has slightly increased. Student perception in this 
measurement increased by 5% which demonstrates positive growth. This indicates that more 
often, teachers are adjusting pedagogy to meet student needs. 

 
Growth Points 
There was a slight decline with parents in this category. Providing parent training to access 
various communication forums may help to ensure our stakeholders are aware of student 
progress and school activities. School to stakeholder communication remains an important 
focus for our schools. 
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Strength 
This continues to be a strength in our district as we continue to develop great citizens for their 
communities. Our district continues to mold students to become great leaders in their local and 
global contexts. Utilization of Parents, teachers, and other school employees/stakeholders as 
wonderful encouraging mentors for building leadership capacity remains a priority.  

 

Growth Points 
Connecting students with available growth opportunities for serving their community and 
becoming great leaders in this world is an area of growth. Our district provides many service 
and community connection opportunities and strives to ensure students and parents are aware 
and educated about those opportunities. 
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Strength 
As a small district we are proud of the relationships we hold with our students. The graduation 
rates to not adequately reflect the overall success of our students. As a smaller district, even 
one student choosing an alternate graduation path results in a decline in our graduation rates. 
COVID is still affecting our graduation rates and we are proud of our teachers for their efforts in 
filling learning gaps.  

 

Growth Points 
The district with its High School Task Force continues to formulate recommendations/strategies 
to improve the overall 3, 4, and 5 year high school completion rates. 
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Strength 
We are starting to see the data trend on an upward trajectory in the acceptable standard 
percentage. We expect this trend to continue in the coming years.  

 

Growth Points 
Our district continues to strive and encourage student participation in the PAT’s. Increasing 
participation in pre-testing will be helpful to both teachers and students. 

While teacher training for administering PATs has been a strong focus for our district, parent 
involvement to ensure student attendance and preparedness to increase participation rates is 
also a district focus. 
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Strength 
The district has worked with schools to bring awareness to the importance of Diploma overall 
percentages. Enrollment has grown significantly over the last five years increasing our student-
diploma-writing population.  

It is important to note that the small class sizes in many of our schools' results in the data points 
focusing on a very small percentage of our district’s student results.  

 
Growth Points 

Increasing supplemental supports and resources, specifically those that have arisen throughout 
COVID, continues to be an area of dedicated focus across the district.  
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FMNI & EAL STUDENT GROWTH & ACHIEVEMENT 
 
 FNMI PAT TESTS 

Strength 
Our FNMI population has steadily increased over the last five years resulting in higher 
participation in PAT tests across the district. As students come into our schools, our teachers 
support their learning and narrow the learning gaps. Even though our population of FNMI 
students is growing, it is still a comparatively small group in relation to the provincial numbers. 
 

Growth Points 

As we support our growing population in their learning, we will continue to add supports 
to both teachers and students to ensure increased test scores in the future. 
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FNMI HIGH SCHOOL COMPLETION RATES 

 
Strength 
The graduating class at our FNMI school has steadily increased over the last 5 years. From our 
previous class sizes of 2, we are now seeing upwards of 20 beginning their senior high 
experience with us. Across our district, we are seeing an increase in FNMI students entering our 
high schools.  

District/School Collaboration: 

• Learning Coach supports teachers and administration in the creation and execution of 
ISPs and IPPs 

• Principals’ Council supports our FNMI schools in development of strategies to support 
both teachers and students.  

• Funding support for community programs and school projects. 
• Seventh-day Adventist Church across Canada financially supports our FNMI schools as 

well as an entire FNMI department supporting education and reconciliation programs 
across our Canadian churches and schools. 
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Community Engagement:  

• Major donors supporting our FNMI population with regard to apprenticeship support and 
training as well as a new Community Cultural/Service Building going into Maskwacis  

• Schools Engaging in Job Fairs and University Fairs 
• Annual Indspire attendance and participation 
• Collaboration with the Local Chiefs, Elders and parents. 
• Indigenous Cultural Regalia courses 
• On-Site Native Culture/Language Studies Teacher 
• Local University students complete practicums in our FNMI schools 

Leadership/Mentorship Program:  

• In school, student involvement leadership program in the school and the community to 
support the community and draw community back into the schools 

• Supporting Indigenous Teacher Training within and outside our district 
• Training FNMI practicum students into an FMNI environment to  

complete their studies 

 
 

Growth Points 

Due to this increase in the FNMI population in our schools, this data doesn’t accurately reflect 
our successes. Population fluctuations affect graduation rates. Our high school task force 
continues to address our FNMI graduation rates to increase success within this highly valued 
portion of our school population. We are looking to the First Nations, Metis and Inuit Education: 
Promising Practices in Fort McMurray publication to support our practices and decisions moving 
forward. 

Author. (n.d.). Promising Practice in Fort McMurray: First Nations, Métis, and Inuit Education. Retrieved from 
https://education.alberta.ca/media/564017/promising-practice-fort-mcmurray.pdf 

  

https://education.alberta.ca/media/564017/promising-practice-fort-mcmurray.pdf
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 EAL PAT TESTS 

Strength 
Technology has played a key role in supporting our teachers and students in their development 
of learning English. Our schools and churches provide mental health, financial and home life 
support to ensure our refugee families are well provided for. Ensuring our students are 
wholistically supported ensures a positive educational experience.  
Growth Points 

A focus on continued increase participation rates, teacher training and support and student test-
taking skills continues as a district initiative. EAL educational assistants fluent in the students’ 
first language is a priority as our EAL population increases. 

As the data indicates, our EAL population is small and can fluctuate from year to year.  
This creates difficulties in obtaining consistent data.  
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EAL HIGH SCHOOL COMPLETION RATES 

 
Strength 
Our EAL group of students is a small portion of our population. We have welcomed many 
refugee and immigrant families over the years and added EA language support to ensure 
success of our English Language Learners. Our Learning Coach works along side our teachers 
to provide resources and supports for our teachers.  

The Seventh-day Adventist provincial and federal districts financially supports our EAL/Refugee 
students and their families.  

Growth Points 

Accessing government grants and financial support to provide more EAs and Language Learner 
supports would provide more opportunities to support this growing population.  

*Due to our low EAL population this data is unavailable as indicated in the charts above.    
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EARLY LITERACY & NUMERACY ASSESSMENTS 
 
List of Approved Assessments Used 
 

Letter Name-Sound (LeNS) Assessment 

Castles & Coltheart 3 (CC3) Assessment 

Provincial Numeracy Screening Assessment 

 

Year-Long Growth 
Number of Assessments 

Start of Year Assessments: 296 

End of Year Assessments: 82 

 

Average months behind at beginning of year and average months gained at end of year. 

Start of Year Assessments: 4-6 months 

End of Year Assessments: 2-3 months 

 
Support Strategies Used 

1. Reading Intervention Lessons - provided by Alberta Ed. 
2. Personalized reading programs ie. Sound City Reading, Reading Eggs, Reading A-Z  
3. Math Intervention Activities - provided by Alberta Ed. 
4. Personalized Math programs such as Mathletics 
5. Small Group instruction 
6. EA support 
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Teaching and Leading 
 

 
 
Strength 
Overall, parents, students, and teachers are very satisfied with the quality of basic education in 
our schools. 

 
Growth Points 
There has been a slight decline from the satisfaction of parents post pandemic. Schools present 
many opportunities for parents to be more involved and active in the school community, and as 
parent-connectedness increases, we expect satisfaction rates to improve.  

 



pg. 23 
 

Learner Supports 

 

 
 
Strength 
Creating, maintaining, and improving welcoming, caring, respectful, and safe learning 
environments in our schools is a very high priority for the district. It is positive to see that there 
was a slight improvement on students who agreed. 

Growth Points 
As students continue to come out of the pandemic mindset and they start trusting their learning 
environment through programs developed by schools, and actively supporting them wholistically 
will produce positive benefits to their success. 

Our mental health task force is focussing on school culture and overall student experience. 
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Strength 
The district continues to seek appropriate supports and services to enable student and teacher 
success. The number of students who agree that there are appropriate support and services 
has increased by about 1% from 2022. With a learning coach in place to support students and 
teachers including an increase in educational assistants in the district we expect these numbers 
to increase over time. 

Growth Points 
Guiding teachers to navigate resources that are available to support students to aid in their 
success is a district focus. New online tools such as a teacher's dashboard where resources are 
available to tap into can lead them to finding appropriate tools to help students be successful. 

Ensuring our teachers are accessing and utilizing our learning coach effectively is also a focus.  
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Governance/Parental Involvement 
 

 
Strength 
Our schools provide many opportunities for parental involvement. Although the overall 
evaluation measure is acceptable, we are still experiencing a high level of parental engagement.   

 
Growth Points 
Our expectations are high, however, the isolation of COVID has caused the need for a recovery 
phase for our schools and parents. Through our recovery phase, active parental involvement 
begins with purposeful communication. As our parents expand their awareness of our 
programming, engagement in those programs will increase. Our schools are committed to 
ensuring this process is intentional and timely.  
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Stakeholder Engagement Report 
 

The Alberta Conference Office of Seventh-Day Adventist’s Office of Education Three-
Year Education Plan and the Annual Education Results Report are posted on the Division 
website. Electronic copies are shared with all school stakeholders via school 
websites.  Each school utilizes a Continuous School Improvement Plan that is reviewed 
by each school board and the division office throughout the school year.  

 

• Assurance Planning and Engagement 
o This document captures the overall themes and responses from 

all our engagements’ activities. 
o These themes and results were shared with school 

administrators as well as with our School Council chairs at the 
Board/School Council chair annual meeting. 

o The most frequently mentioned priority area was Excellent 
Teaching, which directly influenced our priority area of Quality 
Teaching for the school year. 

• Home and School Associations 
o Each of our 11 schools is required to have a Home and School 

Association. These associations are parent representation in 
our schools and provide support through fundraising, board 
representation, staff and student support, as well as other 
supports to ensure a robust program.  

• School Board Membership 
o Our local school boards report to and are accountable to the 

district K-12 board.  
o Each school is required to operate a School Board with 

representation from our constituent churches, parents, teachers, 
and leadership. Elementary School boards are required to meet 
at least 6 times per school year. Senior High Schools are 
required to meet at least 8 times per school year. These boards 
help to support and guide our leadership teams gaining insight 
from our stakeholders vital in the decision-making process.  
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• Division-Wide Surveys 

o Each Spring our students across the division complete a survey 
that directly informs the development of the AERR. This survey 
is our chance to hear the voices of our students regarding 
educational improvement, school safety, integration of faith and 
learning and many other important aspects of our schools. 

o We are expanding this program to include teachers and parents 
in the coming years.  

• Teacher Conventions 
o New Teacher Orientation Session 

 Our New Teacher Orientation Session provides an 
opportunity for our new teachers to connect with us 
at the division, ask questions and get the support 
they need to be successful for their coming school 
year.  

o Seventh-day Adventist Teachers Conventions 
 Our Education System provides many opportunities 

for teachers to develop and collaborate with other 
SDA teachers through Provincial, National and 
International Teachers Conventions. 

• Principal’s Professional Learning Council-Monthly 
o Our principals meet with our district leadership to connect and 

collaborate on district-wide decisions and future planning.  
• High School Task Force 

o Our High School Task Force is set up to address the specific 
needs and planning for high school students and teachers 
across our district.  

• Mental Health Task Force 
o The Mental Health Task Force is designed to address the 

concerns surrounding the increasing needs of our students and 
their mental health. With representation from each school this 
task force is another touch point for our schools to provide voice 
to local concerns, provide access to resources for support of 
staff and students.  
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Supplemental Measures 

 

 

Strengths 
District data show an increase to 85.7% regarding lifelong learning in comparison to the 
previous 3-year average of 84.9%. The district also continues to have strong eligibility rates for 
the Rutherford Scholarship currently at 72.6%. Other areas of strength include our safe and 
caring environments as well as workforce preparedness. The data also shows that facilities are 
adequately maintained with an overall acceptable rate to date of 78.4% 

 
Growth Points 
The district continues to strive to grow in all areas to provide the best education and support for 
all stakeholders. We do recognize and acknowledge specific areas of growth which are a priority 
moving forward. Further collaboration with stakeholders will give guidance and direction toward 
excellence in education. 
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Integration of Faith and Learning 

 
Definition: 
The Integration of Faith and Learning speaks to the intentional 
incorporation of Adventist values into pedagogy. Our schools infuse 
Adventist Curriculum into the Alberta provincial curriculum to ensure a 
comprehensive and spiritually enriched learning experience. 
 
Strengths 
About 84% of the student local survey respondents indicated positive faith development and 
having a strong spiritual relationship with God. 
Also, in the local survey, 71% of students responded that their teachers effectively integrate 
Christian Principals/Values into their lessons with 89% indicating that their school has effectively 
taught them how to be a good citizen. 

 

Growth Points 

Our district is working to include stakeholder responses in our local survey to ensure a complete 
view of our stakeholder perspectives.  

 

 

 

  



pg. 30 
 

Spiritual Leadership Opportunities 

 
Definition 
Our schools provide multiple opportunities for Spiritual Leadership 
experiences from our schools. These include (but are not limited to) 
mission trips, school chapel participation, church programming, classroom 
worships, school-wide assemblies, music program tours and performances, 
and community outreach activities.  

 

Strengths 
Our local survey reveals that 72% of students have an opportunity for leadership and topic 
development in chapel, classroom worships and other spiritual programming.  

 

Growth Points 
Our schools are working to help students identify spiritual leadership opportunities in which they 
are currently involved. 
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Enhanced Spiritual Growth and Development Plan 
 

Definition 
Each of our schools annually create a spiritual growth and development 
plan which supports students in having the confidence that God loves them 
and has a plan for their lives with an ever-deepening relationship with 
Jesus.  

Strengths 
84% of student respondents indicate they feel they are surrounded by Christian teachers, that 
behave in a caring and professional manner, who help them understand the Bible at a deeper 
level and that God loves them. 

 

Growth Points 
District-wide, we are dedicated to ensuring our educators feel supported in their own 
Christianity. Providing funds to schools for spiritual retreats, pastor-teacher connections and a 
purposeful goal toward a strong Christian community ensures a legacy of spiritual growth across 
our district. 
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Budget 
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Financial Summary 

 
 
Link to Audited Financial Statements: https://www.alberta.ca/k-12-
education-financial-statements#jumplinks-2 
 
 
 
 
  

https://www.alberta.ca/k-12-education-financial-statements#jumplinks-2
https://www.alberta.ca/k-12-education-financial-statements#jumplinks-2
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Conclusion and Acknowledgements 
 

The Alberta Conference of Seventh-day Adventists Annual Education 
Results Report (AERR) serves as a valuable platform for sharing insights, 
fostering collaboration, and advancing the mission of Adventist education. 
Through collaboration, research-based pedagogy, and shared experiences, 
educators, students and stakeholders have enriched their understanding of 
education within the context of faith and learning and have paved the way 
for our continued journey to excellence. 
 
We acknowledge the efforts of our district office administration and 
educators in their tireless efforts to ensure our standards of education are 
relevant, timely and mission driven.  

 
 
 

 

 

 

 

 

 

 

 

 
 

Board Approved, February 7, 2024 


